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CHARITY PARTNER
A portion of profits will go to support chosen
charity partner, Diversity Role Models. This
will fund the outreach to schools in low
socio-economic areas through a shared
value-set on embedding inclusion and
empathy in the next generation. We share
DRMs vision for a world where everyone
embraces diversity and can thrive.
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Time

Direct email to winners/finalists and social media announcements

10:00

Chartered Engineer of the Year

10:30

Engineering Apprentice of the Year

11:00

Engineering Student of the Year

11:30

Engineering Graduate of the Year

12:30

Executive Leader of the Year
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Engineering Returner of the Year
Best Project of the Year

Best Innovation of the Year

Best Inclusion Programme of the Year
Best Engineering Society of the Year
Best Recruitment Team of the Year
Employee Network of the Year

Best Professional Engineering Institution of the Year
Small-Medium Enterprise of the Year
Large Employer of the Year

Awards Celebration on Zoom
• W
 elcome and toast to the winners, Mark McBride-Wright, Founder &
Director EqualEngineers
• Jim Smith, Managing Director, Renewables, SSE - Headline sponsor
• P
 olly Williams, Head of Diversity & Inclusion, Royal Academy of
Engineering - Event partner
• Plans for 2021

18:30

• Announcement of overall winner, Excellence in Engineering Award
Wrap up and close

WELCOME
I’d like to welcome you to the Engineering Talent Awards
inaugural celebration and hope you can all get involved!
It’s a day of recognising the achievements of our engineering
stars of the present and future and we plan to announce a
category winner at half-hour intervals on social media channels
across the day starting at 10am.
To round off the day of celebrations, we’ll be hosting a short
informal event on Zoom where we’ll have keynote speeches from our headline sponsor
SSE and our event partner, the Royal Academy of Engineering. We’ll also be announcing
the winner of the Overall Excellence in Engineering Award.
While this is far from the awards event we originally had in mind, we do very much want
this to be a celebration to toast the amazing achievements of all those who are part of the
very first Engineering Talent Awards!
Together, we’re making engineering and technology more diverse and inclusive and
EqualEngineers supports this belief by providing solutions through consultancy, training,
recruitment, and events. Successes for us this year have been the delivery of our
Covid-19 Student Challenge with IMechE receiving over 100 entries, and the launch
of the EqualEngineers Student Ambassador network where we have welcomed 25
ambassadors from 14 universities.
Our training on mental health, wellbeing, and building psychological safety is more relevant
than ever, and is directly linked to inclusion and belonging.
Engineering employers want to recruit inclusively and want access to underrepresented
talent across multiple identities. EqualEngineers achieves this through building our
community, putting on events to help bridge employers with talent, and running insight
programmes.
We are also leading on culture change with our signature Engaging the Majority training
session building on our successful Masculinity in Engineering research. This is now
industry-funded by the ECITB for in-scope organisations. We are now working through a
comprehensive training programme delivering this to 1,000 engineers in the nuclear sector.
Finally, this Autumn we will launch our EqualEngineers Online Academy where we are
developing training modules on unconscious bias, inclusive recruitment and many other
topics relevant for our sector. It is hoped that this tool will help us in delivering learning at
scale, and offer a blended learning approach complementing our live-delivery / facilitation.
It has been a busy year for us. I look forward to celebrating with you at our drinks
reception, and working with you to future-proof our beautiful industry, and in creating a
diverse and inclusive profession where everyone can thrive.
Dr Mark McBride-Wright CEng MIChemE
Founder & Managing Director, EqualEngineers

KEYNOTE SPEAKERS

Jim Smith
Managing Director,
SSE Renewables
Since November 2018, Jim Smith has been leading SSE Renewables, which brings
together the development and operation of all SSE’s renewables assets under a dedicated
management team. Jim joined SSE in 1988 and has held a wealth of development,
production and management roles within large scale power generation and transmission,
as well as renewables. Jim has also held roles in Energy Portfolio Management and was
responsible for SSE’s generation, gas storage and E&P assets too. He was previously
the Managing Director of Renewable Development, responsible for the development and
construction of onshore and offshore wind power projects.

Polly Williams
Head of Diversity & Inclusion,
Royal Academy of Engineering
Polly Williams is the Head of Diversity and Inclusion at the Royal Academy of Engineering.
Polly has a background in developing and delivering equality, diversity and inclusion (EDI)
activities at both the strategic and operational level. Prior to joining the Academy, Polly
worked for six years for the Royal Society, the UK’s national academy of science, leading
several high-profile programmes including the Society’s diversity programme where she
developed and implemented their first diversity strategy and programme of activity. Prior
to this, Polly worked for Equality Challenge Unit as a Senior Policy Adviser advising EDI
practitioners in higher education and she spent five years at the Equality and Human Rights
Commission as a Specialist Adviser and then Policy Manager advising individuals and
employers on discrimination legislation and assessing compliance with the Public Sector
Equality Duty. Polly is also a Trustee for the MS Society.

AWARD FINALISTS

CHARTERED ENGINEER OF THE YEAR
Achieving chartered status is a landmark achievement in every engineer’s career. This
category recognises engineers who have successfully completed their chartership and are
now excelling in their career and inspiring others to consider a career in engineering.
The shortlist for 2020 is:

Amy Wright
Design ID

Dr Claire Lucas
University of
Warwick

Dr Ozak Esu
Building Research
Establishment

Orla Murphy
Jaguar Land
Rover

AWARD FINALISTS

SPONSORED BY:

ENGINEERING APPRENTICE OF THE YEAR
This category will recognise an apprentice who is not only excelling in their role, but also
acting as an ambassador for the engineering profession to inspire more people to consider
an apprenticeship as a viable career alternative.
The shortlist for 2020 is:

Emily Wilson
Arup

Maddie Beestin
Rolls-Royce

Megan Whitbread
Troup Bywaters
+ Anders

Rachel Green
Cadent gas

AWARD FINALISTS
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ENGINEERING STUDENT OF THE YEAR
This award will commend an inspirational student
currently studying for their engineering degree who has
not yet graduated, who promotes studying engineering
to others and is passionate about creating an inclusive
industry.
The shortlist for 2020 is:

Elizabeth
Matthews
Rolls-Royce

Floriane
Fidegnon-Edoh
University of
Warwick

Cameron Ingram
The Open University

George Lamb
The University of
Manchester

Jasmine
Brittan
University of
Warwick

Engineering
a Winning
Workforce:
Engaging the
Majority

EqualEngineers signature training session which
reframes the conversation on equality, diversity and
inclusion.
Learn to:
• Understand your passion and what you can do to create a
purpose driven workforce.
• Evaluate your biases and how they impact on building trust.
• Identify personal and organisational barriers to inclusion and
devise an action plan to overcome.
• Articulate your diversity story and become a role model for others.
• Engage with your peers, clients and employees to have better
interpersonal relationships.
• Harness the benefits of positive mental health and wellbeing to
thrive at work.
EWW Training page: https://bit.ly/EqEngEWWNuclear
You may even be eligible for a funded place! To find out more and
book a place, email events@equalengineers.com

www.equalengineers.com

This year, our careers events go digital with a whole month of activities for schools,
colleges and universities. Seize this early chance to get involved!
You’ll hear from high-profile companies about regional opportunities and have the opportunity to
schedule 1:1 appointments with employers to allow you to ask the questions relevant to you!

Schools and colleges dates:

Scotland - Wednesday 30th September
South West - Wednesday 7th October
North East - Wednesday 14th October
North West - Friday 16th October
Midlands - Wednesday 21st October
London & South East - Friday 23rd October

University dates:

Women in Engineering, Monday 2 November
Race & Ethnicity in Engineering, Tuesday 3 November
LGBT+ in Engineering, Wednesday 4 November
Disability in Engineering, Thursday 5 November
Neurodiversity in Engineering, Friday 6 November

Sponsorship
A range of sponsorship packages are available to allow you to virtually showcase your company to
prospective students and start your 2021 recruitment drive early!
For more information and how you can get involved email: events@equalengineers.com

AWARD FINALISTS
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ENGINEERING GRADUATE OF THE YEAR
This award will celebrate someone who has
demonstrated a passion for engineering throughout
their studies and has continued pursuing this passion
through new avenues in the workplace, especially
those who are helping to create a diverse and inclusive
engineering workforce.
The shortlist for 2020 is:

Joseph
Agnew
Wood

Brogan MacDonald
Ramboll

Mimi-Isabella
Nwosu
Sir Robert
McAlpine

Nicole Cox
Siemens

Oyin Talabi
BuroHappold
Engineering

AWARD FINALISTS
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ENGINEERING RETURNER OF THE YEAR
This award will recognise an inspiring individual who has left the profession (for whatever
reason) and has made the conscious decision to return to the profession and has done so
with ongoing success.
The shortlist for 2020 is:

Elizabeth
McAlpine
Shell

Katherine
Bruce
BAE Systems

Ann
Stanhope
Dstl

Helen
Taylor
Lacus Resources

AWARD FINALISTS

EXECUTIVE LEADER OF THE YEAR
This award celebrates an inspirational executive leader who has used their personal
influence to pave the way for creating an inclusive culture.
The shortlist for 2020 is:

Dr Adrienne
Houston
Eurovacuum
Products Ltd

Dr Emma
Taylor
European
Space Agency
(The Safety
and Reliability
Society)

Prof. Elena
Rodriguez-Falcon
New Model Institute
for Technology and
Engineering

Warrick
Matthews
Rolls-Royce

AWARD FINALISTS

BEST PROJECT OF THE YEAR
This category will honour projects that have been exemplary in proactively trying to close
gaps in inequality and open engineering up to more people in both public sector project
organisations as well as private sector project consortia.
The shortlist for 2020 is:

Education & Skills
Strategy
Cadent Gas Ltd

Together the Best
Campaign
UK Power Networks

Umbrella Project
Heathrow

AWARD FINALISTS

SPONSORED BY:

BEST INNOVATION OF THE YEAR
A world without STEM is a world without innovation. This award recognises and celebrates
innovation in engineering, science and technology across all disciplines and especially
from engineers across all backgrounds.
The shortlist for 2020 is:

Qflow
Brittany Harris,
Qualis Flow

Stablspoon
Hemel Dias,
University of
Warwick

3D LiDAR Modelling
of Tunnels in
Turbulent Flow
Julian Britton, Wessex
Water, Jameel
Marafie & Puneet
Chhabra, Headlight AI

AWARD FINALISTS

BEST INCLUSION PROGRAMME OF THE YEAR
Inclusion is widely recognised as the mind-set needed to increase attraction and retention
within engineering. Accessing some communities is easier than others. This category
recognises organisations that are inclusive and support and welcome people from all
backgrounds, whilst ensuring everyone is heard, listened to and respected.
The shortlist for 2020 is:

New Directions
Bournemouth
Churches Housing
Association

Highways UK
Schools Event
Highways
England

Diversity and
Inclusion
AWE

Reverse
Mentoring
Scheme
Mott MacDonald

AWARD FINALISTS

BEST ENGINEERING SOCIETY OF THE YEAR
This award recognises an engineering society which has achieved something exceptional,
having had an impact beyond its members and created a lasting effect.
The shortlist for 2020 is:

Handprints
e-NABLE Scotland
University of
Glasgow

Warwick Women’s
Engineering Society
Warwick University

Engineers Without
Borders
University College
London

AWARD FINALISTS

BEST RECRUITMENT TEAM OF THE YEAR
This award recognises organisations that minimise the impact of bias in recruitment and
has successfully increased diversity amongst employees.
The shortlist for 2020 is:

Morson
Recruitment
Divisions

Cordant
Engineering

Siemens Talent
Acquisition Team

FOR A FULFILLING
ENGINEERING CAREER
visit sse.com/careers

EqualEngineers Online
Training Academy

On demand learning on topics pertinent to our mission for inclusive culture change.
New courses are frequently added. Courses include:

Inclusive
Communications

Inclusive
Recruitment

Unconscious
Bias

Engineering Mental
Health, Safety & Inclusion

The one stop hub to learn about how to successfully implement Equality, Diversity &
Inclusion best practice in your organisation, foster change, and create an environment of
psychological safety and belonging for your employees and clients.
For more information email: info@equalengineers.com
Online Academy page: https://bit.ly/EqEngAcademy

AWARD FINALISTS
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EMPLOYEE NETWORK OF THE YEAR
Employee networks bring people together with a shared, common identity or interest.
These networks can become strong influencers in changing the culture of an organisation
and this award recognises employee networks who have shown demonstrable impact over
the past twelve months in engagement and widening the diversity conversation.
The shortlist for 2020 is:

OutLinkUK
BAE Systems

PRISM
Rolls-Royce

Women in
Engineering & Allies
Jaguar Land Rover

AWARD FINALISTS
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BEST PROFESSIONAL ENGINEERING
INSTITUTION OF THE YEAR
The United Kingdom has 35 recognised PEIs who are qualified by the Engineering Council
to bestow chartership status on engineers, amongst many other things. This award
recognises Professional Engineer Institutions who go above and beyond to support their
members, and who are particularly increasing awareness of diversity, inclusion and positive
mental wellbeing.
The shortlist for 2020 is:

Institution of Civil
Engineers (ICE)

The Institution
of Engineering
and Technology
(IET)

The Royal
Aeronautical Society

AWARD FINALISTS

SMALL-MEDIUM ENTERPRISE OF THE YEAR
This award recognises a Small-Medium Enterprise (SME) which has made a commitment
to support the development of its people and is doing what it can with resources available
to widen participation and create a more diverse and inclusive engineering industry.
The shortlist for 2020 is:

The Women’s
Engineering Society

Energus

The Fire Surgery

AWARD FINALISTS

LARGE EMPLOYER OF THE YEAR
This category will celebrate an employer who comprehensively supports its engineers, and
who proactively promotes diversity and creating an inclusive profession.
The shortlist for 2020 is:

Morson Group

UK Power Networks

Rolls-Royce

AWARD FINALISTS
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OVERALL EXCELLENCE IN ENGINEERING
Winner to be announced at the zoom celebration event at 18:00 hrs on 9 September.
This award will be presented to one of the winners from the fifteen awards categories.
The winner represents an individual or organisation whose performance has significantly
excelled across all the awards categories. They will have had significant and demonstrable
impact on the area which they influence, and they represent best in class for advancing
equality, diversity and inclusion in engineering.

2021
The 2021 awards will launch this Autumn for nominations
and sponsorship.
Don’t miss the opportunity to secure your sponsorship package now! Support your
company’s diversity and inclusion strategy and get recognition amongst your peers and
stakeholders.
Why sponsor?
• Raise the profile of the engineering and technology professions across the UK and
highlight diversity in engineering on a national platform.
• Through elevating positive role models, inspire people to consider a career in
engineering and technology.
• Celebrate the value that engineers bring to society in improving everyday life.
• Connect people in engineering and technology to foster greater collaboration.
• Champion the diversity of organisations delivering excellent engineering projects.
How to sponsor
To find out more about the sponsorship opportunities available or to secure a particular
category now, then get in touch by email: info@engineeringtalentawards.com

Create an inclusive
candidate experience
Recite Me assistive technology supports organisations to attract
and support candidates throughout the online recruitment journey.
Enhance User Experience
Assistive technology helps users overcome barriers, allowing
people to digest online content in a way that works for them.

Increase Talent Pool
Creating an accessible website will attract and support 20% of
the population who en-courter online challenges.

Create Equal Opportunity
Providing an inclusive online experience creates a level playing
field to enable everyone to express their talents.

Recite Me’s easy to use, award-winning software includes text to speech
functionality, fully customizable styling features, reading aids and a translation
tool with over 100 languages, including 35 text to speech voices.

“Committed to providing a fully inclusive
and accessible recruitment process we
added Recite Me’s web accessibility
software to our website which has
revolutionised the way we engage with
candidates online.”
Rebekah Lee
Head of Marketing
Morson Group

Contact our team today for further information and to learn more about how
to provide an inclusive and custom experience for your website users.

+44 (0)191 432 80 92 | info@reciteme.com | www.reciteme.com

Believing in Accessibility for All

www.engineeringtalentawards.com

