Bespoke Recruitment
Sometimes you need a helping hand in securing a set of applicants for you to
consider. We can help shortlist candidates for you to interview from our database
for your roles through our bespoke recruitment oﬀering.

STEM Returners
EqualEngineers has partnered with STEM
Returners on their programme to help employers
recruit, develop and retain the best available talent,
and to enable highly qualiﬁed and experienced
candidates to re-start their career, or transfer their
skills from another sector.
To increase the diversity of the STEM sector in the short-term at
middle-management and above, we need to attract back STEM professionals
who have left the profession for whatever reason.

To ﬁnd out more, contact:

RECRUITMENT

e: mark@equalengineers.com
t: +44 7877 089 036
Or visit:
equalengineers.com
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EqualEngineers connects inclusive employers with diverse
talent in engineering and technology.

Employer Hub
Our long-standing clients opt to have an Employer Hub. Here, job-seekers will visit
to ﬁnd out more about your organisation, some key statistics, what it is like to work
for organisation, and information on how you encourage and support diversity in
your business.

EqualEngineersJobs site homepage

Attracting candidates from a wide, diverse talent pool is a critical
component in ensuring your organisation has the opportunity to
interview a diverse range of candidates.
Do you mainly use external recruitment agencies, and, if so, do they
present you with diverse candidates? Do you request that they do so? If
you mainly procure your talent through direct channels, are you
reaching out through as wide a range of channels as possible?
Advertise your jobs on EqualEngineersJobs and create an employer
proﬁle showcasing your role models. Give an insight into what it is like
to work in your organisation. We will help your organisation with talent
sourcing and development strategies by guiding you through diﬀerent
outreach channels, including our extensive network of contacts and
partner organisations. We can also provide training for all staﬀ involved
in recruitment and selection to ensure fairness, consistency, objectivity
and how to avoid bias.

Jobs Board
EqualEngineersJobs is a job board with a diﬀerence – we speciﬁcally market
and attract diverse candidates to help ﬁll your job roles. Moreover, we oﬀer
the capability to have face-to-face touch points via our Events series
comprising our regular careers fairs, and also our online bespoke events.

We allow our employers to showcase role models who share their insights into
working for your business. This can be enhanced via our Media service where we
can ﬁlm role models in your organisation in an authentic way to share their diversity
stories.

Executive Search
We have garnered a reputation for being a go-to organisation for sourcing diverse
candidates for all levels of the career ladder in engineering and technology.
Inclusive leadership is more likely to be eﬀective when a Leadership Team contains
diversity throughout, both visible and invisible, with an array of diversity of thought
and experience. Leadership teams should reﬂect the society they serve, and very
often this is not the case.
If you have an opening on your Executive Board, are looking to ﬁll Non-Executive
Director roles, or have an opening for a Senior Leader which needs resourcing and
are interested in diversifying this group, we can help.

Enhanced Marketing
We can oﬀer enhanced packages which include:
•
•
•
•
•

Marketing to network via email
Guest blogs
Advertorial banners on EqualEngineersJobs.com
Social media take-overs
Promote your events to our schools, colleges, academies and university contact network

