Speaking
Does your organisation host Away
Days, project milestone celebration
events, or perhaps an annual
conference? A quarterly Townhall?
Perhaps you recognise annual
national weeks and events such as
International Women’s Day, Pride
Month or Mental Health Awareness
Week?
We have access to an extensive
network of recognised inﬂuential
speakers on topics pertinent to
equality, diversity and inclusion.
Contact us to source an
inspirational speaker for your event.

To ﬁnd out more, contact:

CONSULTANCY

e: mark@equalengineers.com
t: +44 7877 089 036
Or visit:
equalengineers.com
Consultancy - Events - Recruitment - Training - Media

Consultancy - Events - Recruitment - Training - Media

EqualEngineers connects inclusive employers with diverse
talent in engineering and technology.

Diversity Policy Review & Auditing
Simply fulfilling statements in a diversity policy only leads to achieving minimum
requirements for legal compliance. A diversity policy review of your organisations’
processes and procedures will enable better impact of a coordinated inclusion strategy
to improve recruitment, retention, talent development, marketing, advertising and
service delivery.
Contact us for a free consultation to discuss how we can help review your existing suite
of policies, processes and procedures to help guide your efforts for maximising your
return on investment in your equality, diversity and inclusion endeavours. We can also
help create policies, processes and procedures from scratch to provide you with a suite
of documents which are not only up-to-date and compliant with the most recent
legislative requirements, but are industry-leading adopting best practice.

Inclusion Strategy Development
Be the organisation whom everyone wants to work for. Improve your reputation by
making your brand synonymous with inclusion. We will work with you on overhauling
your organisational culture by identifying the issues, breaking down existing barriers,
developing a strategic plan and facilitating implementation.
Contact us to find out how we can help you create a custom inclusion strategy or review
and audit your existing approach to inclusion to help guide your efforts for maximum
return on investment in your equality, diversity and inclusion endeavours.

Research
Thinking of carrying out some cross-industry research to investigate an issue affecting
your organisation? Or perhaps you are thinking of putting together a publication or
guide of benefit to your employees, members or subscribers?
Whatever research and analysis you require, we are in a position to help. We carry out
desktop market research as well as reaching out directly to our extensive connections
in industry, academia and government in order to assimilate information and report
back findings to help meet your requirements.

Equality Act
All organisations have a duty to ensure people are
protected from discrimination, and especially people
who fall within the 10 protected characteristics of the
Equality Act 2010. We can provide guidance on
compliance with the Act and requirements necessary
under pay gap reporting. We can also help support your
organisation in bid / tender responses on equality,
diversity and inclusion – a common requirement for
public sector contracts.
Contact us for advice on how the Equality Act affects your organisation, what your
obligations are as an employer and what you have to submit to the Government
for pay gap reporting. We can also help you collate and analyse this information,
decide on best way to publish this information publicly and support you with a
strategy for closing any gaps which are identified across your workforce.

Public Sector Equality Duty
The Public Sector Equality Duty (PSED) requires public bodies to have due regard
to the need to eliminate discrimination, advance equality of opportunity and foster
good relations between different people when carrying out their activities.
Contact us to see how we can help you understand how successful your
organisation is in complying with the requirements. You may be a public sector
organisation who would like a consultation, or, you may be a private sector
organisation who delivers contracts to a public sector client, and are therefore
required to comply with your clients’ requirements and requests. This is an area
we have been working with with the Government on reviewing, so please do get in
touch if you would like some guidance or training on how best to meet your PSED
requirements.

